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Abstract

This study aimed to find out "the impact of the organizational climate on the
performance of human resources in the Education Directorate of Kirkuk
Governorate in Irag". The descriptive analysis method was chosen, and the study
population was defined as all employees employed in the Directorate of Education
of Kirkuk Governorate for the year (2022-2023), and a questionnaire was prepared

as a tool for collecting information, which included two areas, the first, dealing

with the impact of the organizational climate, and it consisted of (25) items, and
the second, It dealt with the
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performance of human resources and consisted of (25) paragraphs, and achieved its

validity and reliability. It was carried out on a sample selected

according to the stratified random sampling method, which amounted to
(134) individuals from the employees of the departments and workers in the
Directorate. The appropriate statistical methods (SPSS) were determined for
data analysi The results revealed that there is a significant correlation
between the organizational climate and the performance of human resources,
and that all dimensions of the organizational climate have a role in
improving the performance of human resources, and explain approximately
(55.44%) of the dependent variable. In light of these results, the researcher
recommended the need to provide financial support in order to provide an
appropriate organizational climate in the directorate in order to improve the
performance of workers and to develop training programs provided to them,

and to spread awareness in order to improve the job performance of workers
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