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Abstract.
This study aimed to identify the reality of job satisfaction among workers in the
municipality of Gaza. The sample of the study consisted of 50 employees from the

municipality of Gaza, who were selected using the random sample method. The study used

the descriptive analytical approach.
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The study concluded that the level of job satisfaction in the Gaza Municipality came in a
low degree, as the axis of working conditions came in the first order, then the axis of the
work group in the second order, then the axis of incentives and wages in the third order,
while the axis of leadership style came in the fourth order. There are differences in job
satisfaction due to the variables (gender, educational qualification, years of service).

The study recommended enhancing job satisfaction in the Gaza municipality, through
developing and training employees, providing them with new skills, constantly developing
the capabilities of employees, setting plans for employee development and following up on
their implementation continuously, and increasing satisfaction with the style and style of

leadership, by helping the administration to apply administrative methods at work, and

supporting and directing superiors to subordinates.
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